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ABSTRACT ' ‘ ¢

compos1t1en of its administrative and teaching_ staff and that of the

‘"state S popuiatxon, the Hawaii Department of Education. (which'

operates Hawaii's public school system) adopted an affirmative action

plan in 1976. As shown by the department's progress reports_ for
1977-82, thzs _plan hag had little effect; unrevised since 1976, it is

espec:aily F111p1nos and whites;, were underrepresented in the ,
department staff; while Japanese were overrepresented. Yet, from
1976-77 to 1981-82, the staff comp051t1on changed only sl1ght1y
Moreover; the department s Affirmative Action Advisory Council

(AAAC), as of 1982, had not met for 2 years. The Hawaii Board of

Educatlon should seek adv1ce from the AAAC and other established

advisory groups to produce a successful affirmative action program.

Appended to this report are fdéur tables of data. (MCG).
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4 1 do not nucgssanty represent official NIE
posihion or policy.

A stiteiient of the Hawali Advisory Committee to the U,S. Commission on Civil Rights. This statement will be considéred by the

Commission and the Commission_ will make public its reaction. In the meantimic, the findings and conclusions of this statement
should not be atributed to the Commission but only tathe Hawaii Advisory Committee.
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The Utited States Commlsslon on Civil nghts created by the Civil nghts Act of

1957, is an independeiit, bipartisan agericy of the executive branch of the Federal
Government. By the terms of the act, as amended, the Commnssnon is charged with
the foilowmg dutiés pertaining to discrimination or denials of the equal protection of
the laws based on race; color, rellgion sex, age; handicap, or national origin, og in the

administration ofjustlcc investigation of indlwdual dncrlmmatory denials of the right

to vote; study of legal developments wnth respect to dlscrlmmatlon or denials of the
equal protectlon of the law; appralsal of the laws and pohcnes ofthe Umted States with

respect to discrimination or denials of equal protection of the law; maintenance ofa
natlonal clearmghouse for information respectmg discrimination or denials of cqual

protection of the law; and mvestlgation of patterns or practlceq of fraud or
discrimination in the conduct of Federal ¢ elections. The Comﬁussnon is also required to

submit reporjs to the President and the Congress at such times as the Commission, the
Congress or the Pm:sldent shall deem desirable.

THE STATE ADVISORY COMMI’ITEES
An Advisory Committee to the United States Commission ofi ClVll Rights has been
estabhshed in each of the 50 States and the Dlstrlct of Columbla pursuant to section

made up- of responS|ble persons who serve wnhout compensation. Their funcuons

under their mandate from the Commnsnon are to: advise the €ommlssmn of all

relevant information concerning their respective States on matters w1th|n the
_)UﬂSdlCthl"i of the Commnssnon,a/dv:se the Commission on matters of mutual concern

in the preparation of reports of the Commission to the President and the Corigress;

‘l'CCClVC repons. Suggestlons and reeommendatlons from mdnvnduals pubhc and

request the assistance of the State\Advnsory Commlttee, and attend as obsetvers, any
open hearing or conference which the commiisssion may hold within the State.

T
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Policy vs. Results
Afﬁrmah ve Acimn m the

—A Stateniciit l’rgp‘md h) th Hawan Advnsory
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'LETTER’ OF TRANSMITTAL

_ officer for the department.

] - N - . . <
Hawaii Advisory Committee to the

a

MEMBERS OF THE COMMISSION .
Clarerice M. Pendleton; Jr;; “Chairman

Mary Louise Smith, Vice Chairman

Mary Frances B'é'rry” , .
Blandiria Cardenas Ramirez

Jill S. Ruckelshaus

Murray Saltzman

john Hope, 111, Aciing Staff Director

The Hawaii Advisory €Committee to the U.S. Commission on Civil Rights is pleased
to release this statement, Policy vs. Results: Affirmative Action in the®Hawaii

Departrent of Education, as part of its responsibility to advise the Commission about
civil rights issues in Hawaii. ) o L t
In 1980 the Advisory Committee began receiving information from citizens and

community groups in the State that there was an.imbalance in the racial/ethnic

composition between the Hawaii Departmeiit of 'Education’s administrative and
teaching staff and the State’s population. In 1975 the Hawan Board of Education,

" . which heads the department, adopted its first policy of racial/ethnic nondiscrimina-

tion in employment. It assigned responsibility for the formulation and implementation

of the department's affirmative action plan to the State superintendent, the executive
Annual affirmative action progress freports received by the Hawaii Advisory

Committee from the department of education, dating from 1977 to 1982, show that

many racial/ethnic groups are underrepresented in the department’s work force. Little
or no changes in the representation of these groups has occurred since the affirimative

action plan was first implemented. Further, the department's plan has not been
revised sifice its initial development in 1976 and-is based on outdated census figures:
In November 1982 the Hawaii Advisory Committee held a public consultation to

obtain information about the effectiveness of department efforts to implement its

affirmative action program. During the consultation, the Advisory Committee learned -

that the Affirmative Action Advisory Council, established by the board of education
to monitor and evaluate the progress of affirmative action ifi thie department; had not
met to review affirmative action developments in aver 2 years. 7

The Hawaii Advisory Committee raises questions regarding equal employment

opportunity in the department of education. The board of education’s affirmative
action policy has not achieved meaningful results. ’ ’
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The Advisory Committee believes thal the board and department should act!vely
llllllIL utubhshcd advnsory groups n fhe dfﬁrmauve actlon process By recenvmg mput

L\‘lllldlg progreds o of uﬁ'rmatlvc action.
The  Advisory Committee acknowledges the board of education’s cooperation and
participation in its review of affirmative action. .

Respeetfully. , | .
oo

Helei ngldlon Miller

Chairperson ,

Hawan Advisory Committee
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“and the States ~populatron

Policy vs. Results: Affirmative Action

[

the Hawaii Department of Education

~

Introduction

in 1980 the Hawaii Adwsory Committee to the
Unitdd States Commlssmn oii C|V|l nghts' recelved
mformatron from citizens and community groups in
the State that there was an lmbalance m the ra-

ment of Education’s administrative and teachmg staff
In l98l the Hawaii

AqVIsoiryr Committee began to monitor the effective-

. ness of the department's affirmative action program;

Q

E

Aruitoxt provided by Eic:

recognizing the significance of racial/ethnic group

representatlon an\d vrsrbrhty\n Hawan s publlc educa-
tion system g State’s largest publlc employer 2

' The Hawaii Advisory Commitee to the Unned | States Commis-
sion on Civil Rrghts is one of 50 State Advisory Committees to the

Commission. (hereafter referred.to. as the Hawaii Advisory Commiit-
tee). The Civil Rights Commission was established by Congress
under_the Civil Rights Act_of 1957, as amended, Public Law 83-
315; to investigate complaints about dcpnvanon of the nght 10 vote
to study legal developments constituting discrimina
race, color, religion, sex, age, handicap, or national origin, or in the

to appraise_laws and policies of the

administratior! “of justice;

cheral Gd’vernment with respect to such drscnmmanon 19 serve as :

reports of its_ activities, findings, and recommcndatlons to thc
President and Congress. v, .

) awaij,- Department of Plannmg and Economlc
Development, Dafe Boak 1982, November 1982, pp. 93, 249.

! Charles G Clark supcnmendem o[edwanom HawalLDepart-

7777777777777 ii o
5n on Civil
Rrghts— “an;uhalron on gubllc Educanon lssueé," Nov. 19, 1982,

° transcript (hereafter cited as Transcript).

RIC

The |

{

.

ard of educanon Teviewed the Iranscnpt of!lhe procecdmgs .

The AdVIsory €ommlttee requested and recelved
from the Stite Supermtendent of Education annual
afﬁrmatlve act1on progress reports submltted by the
from 1977 to 1982.) In November 1982 the Hawaii
Advnsory Gommntee held a public éOnsultatmn to
tive action program ‘

‘Representatives from the educat .
members of the board of e on’s “Affirmative
Actlon AdwsOry Gouncﬂ partmpkted ln the consulta-

tion’ "hool
councils located on the istand of Oahu were mvrted to

to Jeffery Wallace, staff, Western Regional Office, U.S. Commission
on Civil Rights; Mﬁy 13, 1983 (hqeaﬂcr cited as Leong Letier).
The depargment’s representative was asked to include:
the effectiveness of the Departinent of Education's efforts 1o
insure equal cmploymcm opportunities within’the Department
ng a review of 'the Department’s. commitiment o™
affirmative action.
Helen Nagtalon-Miller, chairperson; Hawaii Advisory Committee;
letter to Ozmond O i, Management, Audit and Civil Rights

Brnnch Hh;\’all Dcpa ment of Eduéation; No

ment of Education, Nov. 1, 1982.

The Affirmative Action Advisory Council represeniative was asied

to include:
thie role and functron of your orglmzatron and a review of ¥ your
group’s coqc rns ‘in the delivery of educational services
including. native action i the State bepartmcm of
Education. | -

Helen Nng}alon -Miller, chﬁirpcrsén. Hawaii Advrsory COmmmee.

Yetter to Flora Beggs, president, Hawaii Parent-TcacHer Associa-

tion; November 1982. Ms. Beggs also setves as the chairpersop of

the ANirmative Action Kdvrtry Council to he State Board of

Education.

0
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- DL partment.

v',

attcnd this inceting, bu( tluy du,lmed to du,cpt thc
invitation.® S B

~ Representatives | from thc Hawau Smtc Tecu,hers
Assdiation, the Waianae Coast Schiool Cornicerms
Caalition, ;iiid (hc Hiwaiii State Parent-Teachers

Ass(x,mtlon .nlso sharcd their views about affirmative

action in the dcpartmmt Their concern about affir-

miative aetion was summarized by one participant:

We bolieve that the children of oar community would bc
hetter served 11 the cthnicily of the teacher popula
approxiniate. that of  the.
dre denied a culturally appropri-
ate learning cuviropnent, they may well be denied equal
oppurtunity to an_education—to_become Sell-Supporting
mdividuals _able to operate_ effeetively in the dominant
cultiire while retaining what they vilue in their own edlare?’

o niore  nearly
ty. . . .When our children

The Hawaii Advisory Committee issues this state-
ment in order to inform the Governor, State education
officials, and membérs of the p’i@plic’abo’m its findings.*
Hawaii Board and De
Ediication

The Hawaii publu, school syetem was established as

tment of .

a unified System i 1840 when Hawaii was ruled by a.

monarchy.” It is the only State- Opérmed publlc
education -system in the United States © In 1982 the
school system ranked elghth in size to all school
districts in the Nation, serving 161,000 students in

gradu K through 12. It employed approximately

.- Following the copsulduon ml'orm.mon wis obtaiied in. writing
ing the Oahu district councils: Andy Y Y

Nit. distfict \upg n
nf Education,

letter to Jeffery ‘Wallace,
ait on Clwl nghl\ December 1982;
[ u sLniSAdvnory

Western ii«,;gio,nu[;()'méé.
& hcr ,1982: Muuncc

n, letter
ln Jeﬂ'«.ry W.nll.nu Wc\tcrn chmn.nl O[TLL. U S Comm' sion i
. n son,

r«.&rrud to as Oahu Chatrperson | Lellerﬁ
_ Presentation by Dixie P.ndcllo coordlnu(or Wuianu: Coast

Sghnol Cnn ‘ern\ C(mht'o'" ranscrif

the statement where approp
Transcript; p-53.

" 1bid.; Haw. Const. art. IO §§I

“ Transcript., p., 5?

R .

l4 500 per‘;ons and opcratcd with a. budget of $383.3

million *
Thcv dcertmmt of education is an ngency of the

State's r th

executive branch; which is under the supervi-
siofi of and subject to the directives of the Governor of

Hawaii. The 13- member bourd of educatmn heads the
departmcnt lt is cmpowcrcd to formulatg pollcy and

_members are clectcd to 4- year termis ofi 4 nonparman

basis from two at-large schiool board dlg.truts

The board of education condiuicts public meumgs
twice a month, and is rmponslble for calling any
special meeting ofthe board or 1ts committees, such as
the Aﬁ'rmatlvc Action Advisory Council."

The board’s policies anid programs are lmplemcnted
by the education department’s executivg officer, the .
Hawaii Superintendent.of Education. The superinten-
dent administers presctiool, primary and Secondary
school, and .adult educational instruétion throughout

the State. The superintendent iS appointed by the

" board of education, and may be removed frofh office

by a m‘uonty vote ofthe board " —-

bollcy of raual/ethmc, sex, age and rehglqgs nondls-
"""""""" 'The pb’li'cy

' Haw. Const. art. 10, §§23 Haw. Rev. Stat. §§13-1, I1—4 264,
26-12,296-2 (1976 & 1982 Supp.): Thc f'm( sLh')ol board dl\trul is
comprised fr ‘ €
at-large; the \ct(\nd school board distr
Hawaii, Maui, Lanai, Molok.u. Kahoolawe, Kauai. and Nnh.nu
from which 3 men ire elected af- I.nrgc

of the department’s bu ness. '
* Haw: Rev; Stat. §$76—12 296—2(1976& 1982 Supp)
' Id at §§13- l(d)(l‘)BZ Supp.) These dlstrlcls are:
~* 1. Hawaii Lol

pA Maul T

4 Central O.nhu
5. Leeward Oahu
6. Windward Oaha
7. Kauai
The department’s school districts are not_comparable ta school
board disiricisTrom which board members are elected.
* Haw. Rev. Stat. §§297-6 (1976).
" State of Hawan. Department _of Education. Office of lhc
Supcrlnttndun]. ‘Thg Hawaii State, Board of Eduwtmn Policy.

. o -
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claimed the al‘ﬁmmnvc action goal of achlcvmg “at all

levels [of cmployment] a Department of Education

workforce which is truly representative of the residen-

tial workforce.""‘
The board.asstgned responsibility for the formuln-

tion and implementation of the affirmative action plan.
to the State superintendent. Development of the plan

is_delegated to the dcpartments affirmative action <

officer."”

Employment Surveys

department; oi its employees 20 -’-Thrs survey compared
1970 US: ccnsus figures wrth fhe departmerit's work
force to determinie the extent to which it reﬂected

State populatlon percentages The department report-

ed to the board -of education that in the certificated

labor forcc ‘the most notlceably underrepresented
group was Flhpmos and that other groups in the

department were, to a lesser degree; not represented

according to their populatlon proportions, including

Hawaiians, part-Hawaiians, blacks; and whites:?

Striking differences exlsted between department
emplojnient percentages and general population per-

centages for Filipinos; whites; and Japanese: While

12 4 - percent and 39:2

(CS represente

department'’s teachers and 2.9 percent and 11.4
perccnt of the department’s educational officers. In
contrast, Japanese comprised 29.3 percent of . ‘the.

‘State’s population and - were 58.8 percent of thé’

teachers and 67.1 percent of the educational officer
positions.” Table 1 shows the department’s wd_l:k
force composition-by race and ethmcrty for1975. <&

Goals and Guidelines in the Department of Education for an Equal

EmElemcnt Opportunity Affirmative Action Program;” Jan. 9,

1973 (hereaftercttcd as Board Poltcy and Goals).

on are subject to State

t of educatior

exp nded to proh ibit discrimination in employment_based on
marital statas; handrcap, and arrest and court records. Transcript,
p- 57.

' Transcript,.p. 58 The affirmative action office is a part of the

managgmgnl gt,dmc,lvrlﬁ rjghl,S" B;AEEH of tﬂé _education

au tl

department. The affirmative actionofficer designs and conducts
anmnual employment surveys and prepares annual affirmative action
progress reports for the UEpahment. "
* Transcnipt, pp. 5,6, 58,59, -~ . -

1 Staté of Hawaii, Depaftmcnl of Educatlon. Office of Personnel
Services: Affirmative Action Plan for Minorities, November 1, 1976 1o
Seprember 1977, November 1976, p. 6. .

- ‘

N

ve action policy was subsequently {

through 1980 wrth httle or 1o changes in department

cmploymcnt percentages for racral/ethmc ~_groips.”
In 1982 the dcpartment compared its 1976-77 and

1981-82 work fdrce figures: It fouiid “shght gains"

the employment of five groups, an average gain ofO 3
percent. For example the department reported, “Since

1976, the base year for the department’s affirmative
action program, Filipinos in the teacher workforce
increased by 69 posrtrons, or 6 7 percentage point. na
Four groups achieved no gams in representatlon and 3

groups lost representation, an -average decrease of 0.4

percent. Table 2 provrdes the department s employ-
ment statistics for this companson survey. -

"The board of education noted that the department
uscs several standards~—educatlonal labor force avatl-

to evaluate its work forcc

.

The depariment of education. . .has used the ethnic compo-
sition Qf the. workforce versas thé ethnic composition of the

DOE. . _the preferred.comparison: : :shows that the DOE
has in fact been hiring minorities at or above equity in

telation to their availability in the pool of qualrﬁed npph-
carnts seeking DOE employmenit.*

r

The departments pref‘erred companson * shows
limited gains in employment of all groups, an average
of +0:.17 for thc data prov:ded on all departmeiit

employees and an average of +0.19 for educational

officer positions reviewed by the Hawaii Adwsory

Committee. Tables 3 and 4 compare data on the

pércentage of qualified minorities available for em-

ployment to the percei tage of mmorltles employed by
the department of education.* . e
The chairperson of the Hawaii Board of Education

‘wrote to the Advisory Commlttee in 1983:

% Ibid. Educational officers include 'p’i’ih’éipﬁls' vice principals, and

prol'cssronal employees of State and district offices, except those in

classrf'cd service; i.c.; clerical and janitorial/maintenance:
»’ Sidte of Hawaii, Department of Education, Affirmative Action

Program, "'Annual Progress Report 1977-78," Honolala;, Hawaii;
1978,

_"Annual Progress Report 1978-79,” Honolulu,
1979 “Annual Progrcss Report 1979-1980;"
_ September 1980;

u, Hawaii, September 1981,
» Department of Education, Affirmati

Oct. 4,

1980-81,"” Hon

1 Siate of Ha ive Action

Program, “Annual Progress Report 1981—82 " Honolulu; Hawaiip

-September 1982, p. 17. -
» Leong Letter, pp. 1-2.
» Departiment tables VII and Vlll 1976 Ajfmiﬁrivfe ﬂcnan PTan
Jor Minorities; and tables D and 'I-1, DOE Affirmative Action
Program Annual Progress Report for 1981-82. Leong Letter, p. 2.

“*Annual Progress Report
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The DOE is aware of the shortcomrng< of its affirmative

action program; and that it has been developlng a new
affirmative action program plan. . : :the new program plan
w ll incorporate philosophies._ pti nciples, procedural guide-
;; and data for sound planning of affirmative action
which have evolved and begome more clearly articulaied

since 19767 B
_/

The Advrscry Committee received this same assur-

ance ifi March 1981 from the former superintendent of

educanon who stated:

-~

The affirmative action plans are being. revisec
bdf ; of Lurrent worl\forCé Unli7auon dndly

Board of Education's consideration in May [1981].™ -

available for [the supcnntendent slrevnew and ultlmately the

Advisory Councils )
In 1975 the - board of education established an

Affirmative Action Advrsory Council (AAAC) to

monitor and evaluate the progress of the department’s

qUired th:{t the AAAC “meet at least quarterly to
review progress in lmplementauon of the Afﬁrmanve

Acuon Program

ve39

Action Advrsory Council ,and a representative Qf the
department acknowledged that the AAAC had not
met to 're"vie"w affirmative action developitients in over

2 years.® They attributed this situationi to the

problem of board and department mmatlve. and “the
dlfﬁculty of lmplementmg the kmd of changes that

IRET

al systeni
Another type of adv:sory counc:l serves an lmpor-

tant function in education department affairs. There is
- one School District Advrsoryf Councii (SDAC)
each of the department s seven school districts.

.

o Leong LL“LI" p.- 2.
‘ Clark Letter.
# Board Policy and Goals, p. \ @
» Transcript, pp. 63,91
" Iid., pp. 64,89-91. ,
Haw. Rev. Sta §§296—7(u)(|982 Supp) This sl.uulc spe 17 es
the nutnber of 1 bers of each «
members for the district of Hawaii and five miembers gach for the
mhcr six distric
“Haw. Rev. Stat. §8§296-7(b), (¢)(1982 Supp.). Ffﬂuh L()UnLll is {0
lmld _fiieefifigs. . "as. often as may be necessary to carry out ifs
functions™ (§§296-9).

4 _

" b. On what basis should the DOQE's affirm:
- be defined (i.¢.. should goals be based upon the ethnic

istrict .advispry council as seven

SDAC members are appointed on a nonparusan

basis by the Governor; and their terms of office.

comricide with the term of office of the appointing
Governor: They advise the board of education and the

district superintendents on matters of interest to their

districts 'and disseminate information and interpret

board decisions and policies to the public.”'

Most school district represehtatlves stated that their

dlsmct coumnls met on’ a monthly basrs and were

At
ait Advisory Commmees consultatlon. the
,(;oaerchool Concerns Coalition alleged that.
the only communication with district councils oc-
curred at the community’s lmuanve and that the
existence of SDACs was not well publlc12ed "
Following the consultatlon """"
Committee learned that the Leeward Oahu SDAC ﬁi{d

partrcrpauon . .
The board of educauon reviewed a draft of thls

' Advnsory Committee’s consultation suggested that a

more apporpriate activity for the Advisory Committee
would be to address the following issues:

a 1s the,present,ethmg comg on of the DOE work force
a result of past unlawful discriminarion? .

¢ action goals

composition of the pool of qualified applicants seeking

_employment with the DOE)?

¢. -Should affirmative action by the DOE be mandatory or

voluntary?

d. §}1<)uld ihe DOE's afficrative action bé based on

securing preferentml treatment for employment of underre-
presented mifiorities; or ensaring equal treatment regardless

.of a'person’s ethnicity. color, race or national origin?"

The purpose of the Hawau Advrsory Committee’s

review was to question the results of the board's
affirmative action policy. The Hawaii Advnsory Com-

* Quahu Chairperson Letters; telephone interviews wnh Mr Kojo
Ikeda, educationil specialist; Mauai School - District, May 3, 1981
Mr. Kenneth Asato, assistant district  superiniendent, i
School District, May 1 1983: and Mr. Hashimoto, deputy district
superintendent, Kauai School Distnict, May 5, 1983,

" Transcript, pp. 14-15.

“  Andy Y. Nii, district superlnlendenl. [uwurd Oahn District;
Ha Déepartinieiit of Education, letter to Jeﬂlry Wallave, Western
Regional Office, U.S. Commission 0n Civil nghts "Décember 1982,

Leorng Letter; p. 3 : : Ca
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school district advnsory couicils on the questlons the
board raises.

raises questions regardmg equal employment opportu-

fiity in the Hawaii Departitienit of Education: Affirma-
tive action policies have not translated into meaningful

results.
Since 1975 most racial/ethnic groups out of such a

dlversely populated State have not achieved equahty

in representation in the department’s work force. The

department’s aﬂlrmauvemctnon plan had not been

revnsed sifice 1ts lmtlal development in 1977; and lS
based on outdated cenisus ﬁgures Evldence was

tive Action Advisory Couicil.
The Hawaii -‘Advisory Committee believes that the

active involvement of established advisory groups in

" tlle affirmative action process would be a valuable tool

to the board and department of education in assurmg

the success of an afﬁrmatlve actlon programi By
education ofﬁcnals wolild be better able to evaluate the
. progress ofafﬁrmatlve actlon in employment 1! would
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TABLE 1 , - (

. October 1975

State | S & Educational

Population® . ___ Teachers** _ _ Officers***
White ‘ ’ 39.2% .7 T17.68%

N
-
-
~
%
N

Japanese : - 293% 58.75% | 66.83%
Filipino 12:4% 2:30% 2.88%

Hawailanand =~ = - < R
~ Part-Hawaiian 9:3% " T 7.07% 5.13%
Chinese . 6.8% ' 8.71% 9.
Korean 1.3% 1.29% 2.24%
BlacK o 1.0% .33% 0%
Other E— 1.8% 3.87% o 1.28%

*1970Census - - - - : S
**Inciudes counselors, school librarians, registrars, and special teachers . ... .. _
* = *Principals, vice principals, program specialists, and other State and district DOE ofticers

Source: State of Hawaii Department_of Edication, Office of Personnel Services, Affirmative Action Plan for Minorities,
November 1, 1976 to September 1977, November 1976, p. 5. .

TABLE2
5o o - L. . .
Hawall Department of Education Work Force Composition :

-

- 1976-77 : 1981-82

{ p Number __Percent Number Percent
Black 49 3% © 46 3%
Chinese ' 1,054 7:2% 1,103 6.9%

. Filipino 639 4.4% 769 52%
Hawaiian 154 1.1% _ 158 o 11%
Japanese - . B;162 56.0% _ 8,209 *  56.0%

Korean v — 188 1.3% * 185 1.3%

Mixed =~ : . 530 » 3.6% - 558 3.8%
Part-Hawaiian 1,411 O 9T% 1,435 9.8%

~ Puerto Rican* 51 3% - 56 4%
Samoan* . 71 5% __60 4%

White © 2,203 C151% 2,092 14.3%
Others ' - 60 A% (R 5%
Totals 14,572 1000% 14,657 100.0%

!

“These groups were not listed by the department iri tabls 1. ‘
Source: State of Hawail;, Department of Education, Aftirmative Action Prograim, “Annual Progress Report; 1981-82;" table
Q; p. 29. Separate totals for each ethnic group listed include educational officers, teachers; and classified staff.
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TABLE3Z | -
Total Percentage of all Minorities in Hawall Employed In the
Department o tcation In Relation to their Avallability

in the Qualified ucationél Personnel Labor Force

% of O,Ué,lifié;d Minorities . % of Minorities Employed
Available for Employment By the Department of Education
White » 23.2% : 17.2% N
Japanese 54.6% ' i 59.4%
Filipino ) , . 26% . 2.3%
Hawaiian and ' . .
_Part-Hawaiian §0% - 6.9%
Chmese 8.9% 8.8% )
Korean = 1.1% 1.3% -
Mixed 2.5% 3.2%
Puerto Rican = . , o 0% . A%
Samoan { _—_— 1% .1 %
Other s~ “ 4°/o .40/0

‘ Source State of Hawaii, Department of Education, Office of Personnel Serwces Affirmative Action Plan for Mlnorltles
November 1, 1976 to September 30, 1977, November 1976, tabie Vil, p. 8

TABLE %4
Total Percentaﬁe of all Minorities In Hawall Eml;glqyed in Educational Offloer

Positions in the Department of Education In Relation to their

5 ' % of Minorities Emprlpfyedf"
J °/o of Qualified Minorities ln Educatlonal foncer Posltlons
White - - 2 - 23.2% 11.35%
Japanese s A 4 54.6% 67.10% .
Filipino 2.6% 2.91%
Hawaiian and :
__Part-Hawaiian 6.0% 5.19%
Chinese 8.9% 9.88%
Korean 1.1% 2.27%
Mixed 2.5% - T 1.30%
Puerto Rican . _ ) -
Samoan A% : —_
Oth’é'r ¢ 4% L=

-

Source: State of Hawali, Department of Education, Office of Personnel Services, Affirmative Action Plan for Minorities,
November 1, 1976 to September 30, 1977, November 1975, table Vill; p.
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